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Unconfirmed Minutes of P&C Executive Meeting #01 

 

Meeting Type: Executive Meeting Recorded By: Tamsin Ainscow 

Meeting Date: 09/06/2021 Chaired by: Melinda Williams 

Meeting Number: 5 for 2021 (Exec Meeting #1) Start Time: 7:00 pm 

Location: Staff Room  Finish Time: 8:52 pm 

 

Attendees: 

Melinda Williams (MW) Tamsin Ainscow (TA) Cecilia Benitez (CB)  Gabriela Contreras (GC) Angela Lowden (AL) 

Karen Owens (KO) Livia Faulkner (LF) (Video) Ying Diao (YD) – Video   

     

     

 

Apologies: 

Michelle Outram (MO) Mel Mundy (MM)    
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Item Business Vote Action 

 WELCOME AND ACKNOWLEDGEMENT TO COUNTRY – Melinda Williams   

1 Principals Update – Karen presented the Principal’s update – refer attached.   

2 Treasurers Update – Cecilia presented the Treasurer’s update.   

2.1 Banking Update  

- Signatures – MW, TA, YD to complete paperwork – will need to attend branch to complete.  

- CB provided MW and TA with temp login details – YD to collect from folder in school office. 

- E-Tokens – CB organizing  

- EFTPOS Machine – CB updating name from LL to CB 

- Pending Payments – WACSSO, Chaplin for 2022, Mother’s Day Stall invoice.   

- Term deposit – to be closed once signature update is complete.  

  

MW/YD/TA 

CB 

CB 

CB 

CB 

 

2.4 Book Health Check 

MW confirmed Amy Fink is happy to complete book review but will be done after Oct 21.  

  

2.3 School Banking  

LF to check if the school banking account needs to be closed. LF to follow up with Mariana.   

  

LF 

3 2021 Budget and Beyond 

Further review required to establish budget estimate for future years.   

- Voluntary contributions approx. $14,000 – noted that student numbers are down due to closed international 
boarders.  

- Fundraising approx. $4,000 

 

 

 

MW/YD/CB
/TA 
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- Uniform shop return – check history however should assume $0. Recent contributions are attributed to uniform 
change and return moneys not used for purchase of new uniforms.   

4 Uniform Shop    

4.1 Poster 

All agreed updated poster is required for uniform shop displaying all uniform items for sale.  

GC to send images from supplier to AL who can organise graphic design of poster.  

- Motion – to spend up to $150 of P&C funds for new uniform shop poster.   

 

Raised GC; 

Seconded 
CB; 

Passed 
unanimously 

 

4.2 Insurance 

Uniform shop insurance renewal due in July. GB to send to CB. CB to review. 

 GC  

CB 

4.3 Laptop and Accounts  

Uniform shop laptop cannot connect to google drive – all uniform accounts saved on laptop hard drive. GC, MW and 

TA to meet save back up of accounts and   

  

4.4 Other 

- Choir uniform – KO confirmed not required this year. Hold over discussion to next year on what to do with 

remaining uniforms – may be able to donate.  

- Remining ‘new’ old uniforms will need to be written off – may be able to donate 

  

5 OTHER BUSINESS   

5.1 WACSSO    

5.1.1 Conference  

- WACSSO Annual Conference 21 and 22 August – this year it’s the 100 year celebration. The P&C receives 1 
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ticket with our membership. Additional tickets have to be purchased. Registration needs to be complete by 23 July 

2021. 

- As WACSSO Rep, YD will attend.  

- Motion – to spend up to $250 of P&C funds for a second delegate to attend conference.  

- TA to issue email calling for nomination for second delegate.  

Raised YD; 

Seconded 
MW; 

Passed 
unanimously 

 

 

 

TA 

5.1.2 P&C Day – Friday 23rd July  

- KO advise the school leaders would like to recognise the P&C in the values assembly on 23/07. 

- WACSSO provide some generic posters for P&C. KO happy for P&C put some uyp around the school.  

  

5.2 Fundraising Committee  

- School Disco – date confirmed 13/08/21. Subcommittee to confirm if event will proceed. MW to follow up with MO.  

- KO advised will need to work within COVID rules – 2m2 rule – needs careful consideration.  

  

MO / MW 

5.3 Communications 

- Facebook page – discussed and agreed to put motion forward at next General Meeting.  

- TA to issue EOI for admins. All agreed admins will need to full members of P&C.   

  

TA 

6. CORRESPONDANCE – Nil to report     

7. OTHER BUSINESS – Nil to report     

 Next meeting: General Meeting 4 – Wednesday 04 August 2021 at 7.00pm.  

 

Meeting closed at 8.40pm 

  

 
Reports Tabled and Noted 

- Principal’s Report 

- Draft School Business Plan 

- Uniform Shop Report 



 

 

P&C Executive Committee Meeting  
Principal’s Report 

Wednesday 9 June 2021 
 
Business Plan 2021 – 2023 

 Draft of plan tabled. 

 Plan has been endorsed by teachers, an operational plan has been developed 
and implementation has begun. 

 
School Review – Term 4, 2021 

 Public School Review – The Standard tabled at 17-2-21 Meeting 

 Review scheduled for Term 4. 

 Useful to provide P&C with an overview of the review process. 

 Representatives from the P&C will be invited to participate in a session with 
reviewers. 

 
Reporting to Parents 

 Reporting to Parent Survey – 124 responds as of 10am 9/6/21. 

 Result of survey to be discussed at next Board Meeting – 18/8/21. 

 Teachers are finalising reports ready for reviewing by leadership team. 

 Hard copy of reports to be distributed to parents Monday 28 June. 
 
EdConnect 

 Five mentors and 2 support volunteers working in school. 

 Five other students identified by teachers and waiting for mentors to be 
identified. 

 
The Fathering Project 

 Attended a Principal’s Breakfast last week. 

 Emailed Tom McCarthy and James Shore, organisers of the Dads and Kids 
Camp Out to ascertain interest. 

 Advice from schools already operating the program is to set the Fathering 
Project up as a subcommittee to the P&C. 

 
 
Karen Owens 
Principal 



 

 

 

 

 

 

 

 

 

BUSINESS PLAN 

 

2021 - 2023 
 

 

 

 

Draft as at 26 May 2021 

 

  



 

Welcome to South Perth Primary School 

South Perth Primary School is an Independent Public School. The school focuses on the development of the 
whole child with quality education programs that provide students with opportunities to optimise their 
academic, social, emotional, creative and physical skills. Our Vision is to inspire young minds to create 
and pursue possibilities. 
 
High academic achievement is a characteristic of students from South Perth Primary School. In standardised 
testing the school consistently achieves above expected levels. South Perth students gain places in the 
primary extension and challenge program (PEAC). the secondary gifted and talented education program 
(GATE) and win scholarships to private schools for their secondary education. 
 
Specialist teachers provide programs in Music, Drama, Physical Education, Japanese and Digital Technology 
for Year 1-6 students. Extra-curricular activities, including choir, school band, school production, chess and 
a wide range of sporting opportunities, are also provided for interested students. 
 
South Perth is a culturally and linguistically diverse (CALD) school. Approximately twenty-five per cent of our 
school population come from a CALD background, speaking over 20 different languages. Many of the families 
that come from overseas have relocated in Western Australia due to work commitments. An English as an 
Additional Language/Dialect specialist teacher and education assistant support students with the acquisition 
of Standard Australian English. 
 
The school focuses on providing an engaging and inclusive learning program that promotes success for all 
students. Safe and supportive learning environments, high quality teaching, effective leadership and positive 
relationships are priorities at South Perth Primary School. 
 

  



 
PURPOSE STATEMENT 

Our desire and inspiration is to empower each other to: 
 Create a safe, caring and respectful learning environment, which is stimulating and challenging.  
 Develop each child's unique potential, as a passionate, resilient and resourceful learner.  
 

SHARED COMMUNITY VALUES 
 
South Perth Primary School prides itself on being a thriving and vibrant school community. This is reflected 
in the school’s Business Plan and demonstrated outcomes. Every face has a place, every voice is valued 
and everyone has something to contribute. 
 
South Perth Primary School values and promotes a positive and inclusive school culture. Students are 
encouraged to feel that school is a safe place where people care about them. The school’s values of 
respect and cooperation are demonstrated through the support students receive from all staff members and 
each other. 

 

Respect –  

I respect myself, others, property and our environment. 

I am mindful and listen to others. 

 

Excellence 

I strive to do my best. 

I am resilient.  

I listen to constructive feedback. 

I reflect on my learning. 

 

Honesty 

I am honest and trustworthy. 

I am truthful. 

 

Responsibility 

I am fair and responsible. 

I act in a safe manner and am considerate of safe practices. 

 

Cooperation 

I am cooperative and helpful.  

I work and play well with others. 

  



 

BUSINESS PLAN 2021 - 2023 

The school priority areas in the 2021 - 2023 Business Plan are: 

 Critical and Creative Thinking 

 Personal and Social Capabilities 

 Oral Language 

 Physical Development K-2 

 

Outcomes for each priority area were developed and strategies to achieve the desired outcomes 

were planned. 

 

The strategies were developed under five areas: 

 Safe and supportive learning environments 

 High quality teaching 

 Targeted resources 

 Effective leadership and 

 Positive partnerships. 

 

SCHOOL IMPROVEMENT 

A focus on success for all students is central to our school improvement process. The school 

improvement cycle has three essential elements – assessment of the school’s performance, 

planning for improvement and implementation of the planned actions. 

 

When assessing our school data three questions are asked: 

1. What observations can be made from the data? 

2. Why are we seeing these observations? 

3. What should we do to improve our performance? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

CRITICAL AND CREATIVE THINKING 
 

OUTCOMES: 

The students will: 

 Identify, explore and organise information and ideas. 

 Generate ideas, possibilities and actions. 

 Reflect on thinking and the problem solving process. 

 Analyse, synthesise and evaluate reasoning and procedures. 

 

TARGETS: 

1. Increase the percentage of students achieving above the expected level on the ACARA Critical and 

Creative Thinking Scope and Sequence. 

2. Increase the percentage of students achieving above a C grade in Semester 2 for Science, Digital 

Technology, Design and Technology, Drama and Music. 

3. Improve the mean score achieved by Year 5 and 6 students on the PAT Thinking standardised test. 

 

Monitoring Tools  

 PAT Inquiry and Problem Solving in STEM Context test. 

 Critical and Creative Thinking ACARA Scope and Sequence 

 Semester 2 Reports – Science, Digital Technology and Design and Technology, Music and Drama 

 

STRATEGIES: 

Teaching 

 Professional learning on teaching critical and creative thinking. 

 Teach the skills to be creative, critical and problem solve. 

 Develop a whole school approach that includes: 
 Play-based learning 
 Inquiry learning 
 Teachers modelling and encouraging curiosity 
 Questioning to encourage higher order thinking 
 A common language for critical and creative thinking 
 A scope and sequence of thinking frameworks and graphic organisers. 

 Collaboratively plan opportunities for students to apply their knowledge and skills through STEM 
projects. 

Learning Environment 

 Provide regular opportunities for students to: 
 Think, discover, design, apply and create. 
 Collaborate and communicate their thinking processes.  

 Create a school and classroom culture where students feeling safe and supported. 

 Encourage a positive mind set and risk taking with a focus on the process rather than the end 
product. 

 Display visual cues to reinforce vocabulary and processes. 

Resources 

 Purchase resources to support creative and critical thinking. 

 Provide resources that encourage creative play during break times. 

Leadership 

 Implement ‘High Impact Teaching Strategies’ as a tool to enhance pedagogy 

 Build the leadership skills needed for teachers to effectively lead collaborative teams. 

 Provide opportunities for staff members to collaborate in order to learn, share, reflect and moderate. 

Relationships and Partnerships 

 Inspire students by inviting guest speakers to demonstrate how critical and creative thinking can 
achieve positive outcomes. 

 Enable staff members to collaborate within and outside the school. 

  



 

PERSONAL AND SOCIAL CAPABILITIES 
 

OUTCOMES: 

The students will: 

 Develop self-awareness, self-regulation and motivation. 

 Demonstrate empathy and social skills. 

 Display cultural awareness and respect for their culture and others. 

 

TARGETS: 

1. Increase the percentage of Pre-primary to – Year 6 students who achieve a rating of consistently for the 

Attitude, Behaviour and Effort criteria on the Semester 2 reports. 

2. Improve the comparative ratio between the school mean and the all school mean for Years 2-6 on the Social-

Emotional Wellbeing survey. 

3. Increase the percentage of students achieving ‘highly developed’ or ‘very highly developed’ for Feelings and 

Behaviours and Internal Strengths on the PAT Social-Emotional Wellbeing survey. 

4. Increase average ratings on related criteria in the National School Opinion Surveys for Students. 

 

Monitoring Tools  

 Semester 2 Reports – Attitude, Behaviour, Effort 

 PAT Social and Emotional Wellbeing Survey 

 Personal and Social Capabilities ACARA Scope and Sequence 

 School Opinion Survey for Students 

 

STRATEGIES: 

Teaching 

 Develop and implement a whole school approach using: 
 PATHS to enable students to recognise emotions and express them appropriately. 
 The school values, positive affirmations and a growth mindset to build students’ confidence, 

resilience and self-efficacy. 

 Refine the school’s approach to play-based and inquiry learning with a focus on respectful 
relationships, effective communication, collaboration, decision making, negotiation and conflict 
resolution. 

 Implement learning programs to address cyber safety. 

 Embed cultural understanding and diverse perspectives into programs across the curriculum 

Learning Environment 

 Provide displays and resources to which students can refer in classrooms, specialist teaching areas 
and common spaces. 

 Construct learning environments that enable students to engage in role play and practice their social 
skills. 

 Acknowledge culturally diversity through displays, art work, library resources, signage in different 
languages etc. 

Resources 

 Develop a scope and sequence for PATHS, outlining units to be covered at different year levels. 

 Implement an early identification tool to identify students with emotional and/or expressive needs. 

 Access, purchase and/or develop resources to support students’ social and emotional learning. 

 Organise guest speakers, excursions and presentations that demonstrate cultural diversity. 

Leadership 

 Utilise Values Assemblies and School Chaplain to reinforce PATHS initiatives. 

 Investigate and implement strategies to provide opportunities for child agency and student voice. 

 Implement a support program to assist students with emotional and/or expressive needs. 

 Provide all staff with opportunities to increase cultural understanding. 

 Plan whole school activities to celebrate Harmony, NAIDOC and Reconciliation Weeks. 

Relationships and Partnerships 

 Provide opportunities for parents to increase their knowledge and understanding of school programs 
and available resources through newsletters, Connect notices, workshops. 

 School staff network with colleagues to share successful practice and plan collaboratively. 

 Work collaboratively with local communities, including the local Aboriginal community.  

  



 

ORAL LANGUAGE 
 

OUTCOMES: 

The students will: 

 Communicate effectively using both expressive and receptive language skills. 

 Speak with confidence in both formal and informal settings. 

 Utilise conventions such as expression, fluency, vocabulary, body language etc. to support purpose, 

audience and context. 

 

TARGETS: 

1. Increase the percentage of Pre-primary students achieving above 500 on On Entry - Module 1. 

2. Increase the mean score achieved by Pre-primary to Year 2 students on Brightpath Oral Narrative. 

3. Increase the percentage of Year 3-6 students achieving above a C grade in Semester 2 Oral 

Language. 

 

Monitoring Tools  

 On-Entry Module 1 – Pre-primary 

 Brightpath Oral Language Assessments 

 Semester 2 Reports – Speaking and Listening; Drama – Making (1-6) and Responding (5/6) 

 

STRATEGIES: 

Teaching 

 Develop and implement whole school strategy using First Steps strategies which support 
Social Interaction, Language and Literacy, Language, Thinking and Diversity and Vocabulary 
Development. 

 Provide authentic experiences and meaningful contexts for students to develop oral 
language skills including:  

 School productions, assemblies and speech competitions such as Speak with 
Confidence. 

 Purposeful dialogue opportunities through discussion and debate 
 Guided discussion – structured ‘talk tasks’ 
 Sustained conversations in early childhood 
 Opportunities in which student voice is centre-stage. 

 

Learning Environment 

 Provide displays and resources to reinforce strategies and encourage discussion. 

 Create a safe and supportive school culture where students are encouraged to engage in 
discussions with staff and peers. 

 Encourage role play opportunities in classroom and playground settings. 

 

Resources 

 Provide professional learning and time for collaboration. 

 Utilise digital technology to provide student feedback and sharing. 

 

Leadership 

 Provide opportunities for teachers to lead whole school initiatives  
 

Relationships and Partnerships 

 Provide parents with resources to encourage oral language at home. 

 Invite professional speakers and community members to address students. 
 

  



 

PHYSICAL DEVELOPMENT K-2 
 

OUTCOMES: 

The students will: 

 Develop fundamental movement skills, fine motor skills, spatial awareness, strength and agility. 

 Demonstrate the skill of motor planning, remembering and performing steps to make a movement 

happen. 

 Display confidence to explore their environment and take risks. 

 

TARGETS: 

1. Increase the percentage of Year 1 and 2 students achieving above a C grade in Semester 2 

Movement and Physical Development. 

2. All students master basic FMS by the end of Year 2. 

3. Increase the mean score achieved by Pre-primary to Year 2 students on Kiddo assessments. 

 

Monitoring Tools  

 Semester 2 Reports – Movement and Physical Activity 

 KIDDO – standardised assessment tool 

 

STRATEGIES: 

Teaching 

 Provide professional learning opportunities to upskill teachers and education assistants. 

 Develop and implement a Scope and Sequence for K-2 

 Integrate physical activity throughout the day in play, music, drama and class activities. 
 

Learning Environment 

 Build active play into indoor/outdoor environment. 

 Provide challenging and motivating learning opportunities through guided and free play-
based learning. 

 

Resources 

 Access professional learning and support from TDS schools and external resources. 

 Purchase equipment to support the development of fundamental learning skills and 
opportunities for physical learning throughout the school day. 

 

Leadership 

 Provide support for the physical education specialist to assume a leadership role. 
 

Relationships and Partnerships 

 Promote the KIDDO ‘at home’ package to assist parents with ideas and suggestions for active 
ideas. 

 Provide parents with information to access community resources that promote an active lifestyle. 
 

 



SPPS Uniform Shop Report 

Executive meeting 09/06/2021 

Term 2, Week 8  

Report: 

 

• We propose to change the Uniform Shop Poster. Cost around $100 

• Google drive of Uniform shop computer need updating, currently the computer 

is not linked to the school Google drive. 

• We need to organize the finance files.  

• Renewal of the canteen and uniform shop insurance 

• Choir uniform. Does the school choir still need special uniforms? 

 

 

Summary total sales April-May 

Payment method April May 

Eftos $1079 $838 

Direct Deposit $57 $500 

Cash $180 $210 

Total Sales $1316 $1548 

 

 

  



 


